MSP Executive Board Meeting
November 5, 2025

Board: Marc Liberatore, Jacquie Kurland, Sigrid Schmalzer, Brock Toggerson, Kysa
Nygreen, Neal Katz, Tristram Seidler, Taqi Raza, Asha Nadkarni, Eve Weinbaum, Jerry
Levinski, Clare Hammond, Madeline Cherney, Kevin Young, Laura Francis, Toussaint
Loisier

Staff: Kristen Streahle, Tyler Rocco

1. Minutes
a. Minutes approved by consent

2. DRIVE Act Legislative hearing report back
a. Record number of UMass people (40+) came to Boston to testify,
representing a range of disciplines and projects (public health, trans health,
offshore wind, environmental, education). Very moving and impactful testimony.
Marty Meehan also spoke. Leadership from all other campuses were represented
but none of the UMass Amherst leaders were there.
b. DRIVE is two bills: 200 million for public universities and 200 million for
everything. Tension between them. Biotech companies and private universities
also testified but clearly the legislators are a bit skeptical about this.
c. There is some tension between the Governor and the Legislature. Our next
job is to figure out how to get the Senate president and the Speaker of the House
on board. We are talking to our legislative delegation about next steps.
d. We are helping our delegation turn their testimony into op eds, we are
collecting names of folks who are willing to talk on the news. We are developing
an escalatory campaign going forward.
e. What is the ask to our faculty? Ask people who are facing cuts that will be
understandable to the public (such as threats to jobs, things that affect
community engagement programs) to reach out to us so that we can include ALL
the austerity cuts in our public messaging.

3. Merit
a. Merit — being distributed two times, in two pools (A and B).
b. UWW — submitted their pool A recommendations and their Dean sent the
recommendations back saying they are “too equal.” But the language of the
contract is the language of the contract, and we will take this up with the
Provost’s office
c. In CNS the Dean’s pool will be proportionally sent back to the departments
except for 7.5% which will be reserved for exceptional merit.
d. Intheory the Provost’s office has given new spreadsheets which are not
locked. But in practice that has not happened. But as long as DPCs are giving
the required information they aren’t insisting we use the spreadsheet.
e. We have written up an unfair labor charge because the administration refuses
to remove the language on the Faculty Success Platform that states that those



using the alternative form will be disadvantaged. This is a violation of our
agreement
4. MTA Candidate Forum options
a. 6 candidates — 3 for president, 3 for VP
b. Candidates forum in the spring by zoom — we hope to schedule it during an
executive board meeting
c. We send 30 delegates to the Annual Meeting — so it's important to hear from
the candidates
d. MSP has never endorsed a candidate.
5. Miscellanous

a. MUM - PSU is still in bargaining and are on their way to impasse (the admin
declared impasse)

i. Have made a lot of progress except on merit. Their merit is entirely
decided by the supervisor so it's contentious but the admin wants it.

ii. Organizing a vote of no confidence in Chancellor

iii. Rally at noon next Thursday (11/13) at the Whitmore Ramp
b. Revisions to Courses. The Provost is tightening the screws related to
instructional hours and credit hours. They are potentially moving back from 4
credit to 3 credit courses.
c. 90 credit bachelor degrees?
d. Issues with revamping gen ed — but that seems stalled out at the moment.
e. IT centralization project. They are moving to a model where we are not going
to be allowed control over university owned machines
d. Western MA Area Labor Federation (WMLAF) — Western MA Fight Back
School, Nov. 16" at UMass Springfield. Asking for $250 to the event.

i. Kevin makes a motion to send $250, Toussaint seconds. Unanimously
passed.

Meeting adjourned at 9:57



