
MSP Board & Reps 
November 19, 2025 
 
Board - Marc Liberatore, Kate Hudson, Neal Katz, Eve Weinbaum, Josh Michal, Sigrid 
Schmalzer, Jeanne Brunner, Memnun Seven, Kevin Young, Jacquie Kurland, John 
Staudenmeyer, Maciej Ciesielski, Adam Dahl, Madeleine Charney, Kysa Nygreen, Clare 
Hammonds, Jerry Levinsky, Marianna Ritchey, Tristram Seidler 
 
Reps - Luke Bouvier, Om Prakash Dhankher, Leonora Thomas, Michael Starr, Peter Baltramo, 
Devin Day, Deborah Keisch, Jamie Hartman-Boyce, Nikhil Saxena, Kristen DeAngelis, David 
Bartone, Colleen Kuusinen, Jeremy Smith, Jen Sadler, Lorraine Cordiero, Yasuko Shiomi 
 
Staff - Lori Reardon, Kristen Streahle, Tyler Rocco 
 
Merit!!!! It has been bumpy. Some DPCs have had their merit allocations remanded because 
they are “too equal” when the contract specifies “not across the board.” DPCs were given the 
opportunity to respond to their deans. We’re waiting to see what the responses from 
administration are and whether we’re going to have to have a big fight, or whether admin will 
accept the DPCs responses. Keep us posted. 
 
DRIVE Act - We had a fantastic turnout for a hearing at the Statehouse, with many who testified 
not our “usual suspects.” Very powerful. Why supporting research is so important. Legislature 
does not have its act together. Our job is now to get the message out to legislators. NONE of 
our administrators were there, which was so frustrating. Legislature is off for vacation until 
January. 
 
Labor/Management Committees - Holistic teaching committee (Jacquie co-chair, Kysa also on 
committee. Deemphasize student evaluations, particularly SRTIs. Management seemed to want 
to push their own agenda. MSP saying we really want to hear from our members rather than just 
charging ahead. NTT Committee - no action from the administration although we are ready to 
go. COI / Outside activities, crickets. 
 
Scheduling MTA Candidate’s Forum - Contested election this year. Forum coming in the 
spring, probably in February. Delegates would be elected in the spring.  
 
Grievance Around Denial of Tenure - Someone who got positive reviews all the way through, 
Strong in research, excellence in teaching & service. Red Book says that they need to have 
excellence. Reps needed to attend meeting. Focus will be on pushing back on contract 
violations. Very important to push back hard. 
 
University Funds - Kevin Young report on university budgets. Pushing back against austerity 
measures. 


