
 

Article 34. Periodic Multi-Year Review 

34.1 Periodic Multi-Year Review of tenured faculty members and librarians on 
continuing appointments shall be conducted in accordance with the “Policy on 
Periodic Multi-Year Review,” attached hereto as Appendix A and Appendix A(L). 

34.2 Each bargaining unit member who completes PMYR or a successful review for 
promotion to the rank of Professor or Librarian V and submits a bona fide request 
for development funds shall receive an allocation of $2,000 for that purpose. In any 
year in which the total amount awarded to bargaining unit members is less than 
$2,000 times the number of bargaining unit members who complete PMYR or a 
successful review for promotion to the rank of Professor or Librarian V, the 
remaining funds will be added to the Institute for Teaching Excellence and Faculty 
Development funds described below. 

 During each academic year, the Amherst campus will allocate $150,000 
for a development program in the Institute for Teaching Excellence 
and Faculty Development. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

TWO SEPARATE SOURCES OF FUNDS COME WITH PMYR PROCESS 
 

1. College Developmental Funds ($2000) – Request is made as part of PMYR process.  
These funds also available to those having gone through a successful promotion to full 
professor in the previous year. 

2. Center for Teaching and Learning Funds (grants up to $3000 based on proposals 
submitted).  Candidates invited to apply in the Fall semester following their PMYR 
review. 


